
PLANNING FOR YOUR FAMILY
Most companies across the country offer Supplemental Benefits to help take care of the personal and family needs of 
their employees. We created a comparison of “what actually happens when employees leave their employer."

Group Life Pre-Planning Coverage
• Full pay (for your entire life)
• Not guaranteed for life
• May not be transferable
• Service not planned
• Pressure on family to make decisions
• Employee only (maybe spouse)
• You cannot choose funeral home
• Does not lock in pricing for future services
• Death benefit directed to anyone
• Not guaranteed issue
• Funds can be used for anything

Feel free to visit www.EternalBenefit.com or contact our 
offices to learn about the cutting edge opportunities and tools 
that no one else has.
 "We Are Your Solution"

Eternal Benefit
7220 North 16th Street, Suite E 

Phoenix, AZ 85020
Tel: 833-213-4780

www.eternalbenefit.com
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• Limited pay (3, 5, 10, or 15 Years)
• Guaranteed paid up after payment term is complete
• Transferable when insured relocates or leaves employer
• Insured plans the service today
• No pressure at all
• EE, Spouse, Parents/In Laws, GrandParents, Siblings
• You choose your location and service
• Pricing locked in today for future services
• Death benefit is directed to specific location and need
• Guaranteed issue (2 medical questions)
• Funds must be used for funeral services




